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PLAN ADMINISTRATION AND OPERATIONS 
 
 
The South Dakota State Employee Health Plan is a “self-insured” Plan. The Bureau of Human Resources 
is the State agency responsible for designing and administering the Plan, including the administration and 
payment of claims. The Plan Administrator reserves the right to change the Plan design, modify coverage, 
and change contributions or funding mechanisms at any time it deems necessary, with or without notice. 
The Plan Administrator or other fiduciary designated by the Plan Sponsor shall have final authority to 
make a determination with respect to such issues or such provisions, unless such determination is found to 
be arbitrary and capricious by a court of appropriate jurisdiction. The information contained in this 
document and its interpretation by the Plan Administrator’s designee supersedes all verbal representations 
of the Plan provisions. The benefits paid are funded entirely by the contributions paid by the State and 
participating Employees. 
 
The State of South Dakota pays the contribution for coverage for an Active Employee under the $750 
Deductible Plan, the $1,250 Deductible Plan, or the $1,800 Deductible Plan. 
 
The Employee pays the contribution for Spouse and Dependent coverage under the Plan. 
 
The amount of such contribution will be established by the Bureau of Human Resources, at its sole 
discretion. 
 
RIGHT TO RELEASE AND OBTAIN NECESSARY INFORMATION 
 
The Plan Administrator may, without the consent of or notice to any person, release to or obtain from any 
other person or organization any information, which it deems needed to: 
 

(a) Determine if a Plan provision applies; and  
 

(b) Implement its terms or the terms of any provision of similar purpose of any other Plan.   
 
Any claimant under this Plan shall furnish to the Plan Administrator the necessary information as may be 
needed to implement this provision. 
 
FACILITY OF PAYMENT 
 
If the payments, which should have been made by this Plan under the terms of this provision, are made 
under other Plans, the Plan Administrator may, at its discretion, pay to any person making such payment 
the amount it determines satisfies the intent of this provision. To the extent of the amount of those 
payments, the Plan Administrator shall be discharged from liability under this Plan. 
 
RIGHT TO RECOVERY 
 
If the Plan Administrator makes payments with respect to Allowable Expenses in a total amount, which 
is, at any time, in excess of the payment necessary at the time to satisfy the intent of this provision, it will 
have the right to recover such excess from: 
 

(a) Any persons to or for or with respect to whom such payments were made; and 
 

(b) Any organization, which should have made the payments.  
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ASSIGNMENT 
 
The Plan Administrator retains the right to assign or to refuse assignment of benefits to providers. 
 
PLAN MODIFICATION AND AMENDMENT 
 
The State of South Dakota fully intends to continue the Plan or a similar Plan indefinitely. However, the 
Plan may be modified and amended at any time by the State of South Dakota or the Bureau of Human 
Resources upon its due approval of such modification or amendment. The modification or amendment 
shall be effective on the date of approval or on such date as the State of South Dakota may determine in 
connection therewith. Such modification or amendment shall be duly incorporated in writing into the 
master copy of the Plan. 
 
SEVERABILITY 
 
If any portion of this Plan is subsequently found to be invalid by a court of law, the remaining provisions 
of the Plan will remain in effect. 
 
PLAN TERMINATION 
 
The State of South Dakota or the Bureau of Human Resources may terminate the Plan at any time as of 
the date it authorizes. In the event of such termination, the State of South Dakota shall have no obligation 
under the Plan beyond paying the difference between: 
 

(a) The claims Incurred (even though later filed) and expenses of the Plan due up to the date 
of termination plus extended benefits, if any, provided under the Plan; and  

 
(b) The funds available to pay such claims, expenses, and extended benefits.   

 
Such claims and expenses shall be paid from the funds in the Plan. No benefits will be paid for expenses 
Incurred after the date the Plan ends. 
 
The Bureau of Human Resources has the final and binding authority to determine claims and direct the 
payment thereof. The Bureau of Human Resources shall incur no liability for failure to make payment of 
any claim or to make ratable distribution on any claim without regard to the reasons therefore. The 
Bureau of Human Resources shall have the right to employ third party administrators (TPA) under the 
Plan to aid it in the discharge of its duties hereunder. 


